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KEY MESSAGES

● Senior citizens and young people, at a generational level, are the most
strategic groups and, at the same time, the most exposed to social exclusion.
Thus, their knowledge, vision, experiences, and collaboration are essential for an
appropriate public policy design in education, health, social services, and
retirement pensions.

● Along with discrimination due to gender, ethnicity, sexual orientation, political
affiliation, or disability (disablism), people may face discrimination due to age
throughout their life. This type of discrimination is called ageism. 

● Ageism can profoundly affect our society, deteriorate people’s health and quality
of life and harm our economies. Therefore, we must identify the negative
stereotypes associated with age to change them for positive social images that
will help us live in a more just, equitable, inclusive, and respectful world
towards human diversity.

1. STEREOTYPES ASSOCIATED WITH AGE.
Although it establishes specific legal, biological, and cultural
differences between people, chronological age is a number that
does not describe the complexity and richness of life
experiences, nor does it determine them. So, it is essential to
recognize that, in adults, age is not a limit. Instead, the factors
that condition them are the health status, the education factors,
the life experiences or the lifestyle of each person, and the environment that enables or
prevents their development (1).
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Stereotypes are simplified images and ideas about a specific social group. People
reflected on those images are perceived in a distorted and essentially negative way that
generates prejudice and discrimination (2). In the case of the elderly, this image may be
associated with frailty, illness, or a patients' constant role (3). It is also associated with
inactivity, slowness, loneliness, or the impossibility to change or learn. In the same
sense, it is linked to loss of independence and the inability to decide correctly about
their own lives (4). However, the reality is much more complex and diverse since older
adults are very heterogeneous and, regardless of their age, are citizens with full rights.

According to the LideA forum (senior leadership, Spain: www.forolidea.com), as society
and professionals, we most value the reality and contributions of the elderly (1) and
remember that the realistic and positive vision of the elderly is the following:

ELDERLY’S REALISTIC SOCIAL IMAGES

1. They are capable of learning.
2. They are active.
3. They are productive.
4. They contribute to society.
5. They are supportive.

6. They are creative and capable of
change.
7. They have life projects ahead of them.
8. They are competent.
9. They are adults and citizens with full

rights.
10. They are a heterogeneous and diverse

group.

On the other side of the spectrum are young people, who share some of the barriers
that senior citizens encounter: economic vulnerability or disadvantage, employment
discrimination, exclusion from public and private planning and decision-making spaces,
and the inability to decide correctly about their own lives (depending on the cultural
context).

Like the elderly, young adults are classified according to negative images such as
disinterest, irrationality, naivety, dangerousness, rebelliousness, the generation of
problems at home, and a subordination role in the face of adults (5). As a society, we
must change the belief that young people are inferior because of their lack of
experience and remember the following:
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YOUNG’S REALISTIC SOCIAL IMAGES

1. Young people have a fresh version
that can provide new solutions to
society’s problems.

2. They are entrepreneurs, creative and
innovative.

3. Their voices are valid.
4. Their opinions must be heard with

respect.
5. The important thing for a job is not their

age but their knowledge and ideas.

6. For them to achieve financial
independence, they must have
opportunities.

7. They are versatile.
8. Their interest, curiosity, and motivation

help them to learn new things easily.
9. They have practical skills for digital

tools.
10. They are not children, so the

treatment towards them must be
different.

2. Age discrimination.

The stereotype is the prelude to discrimination. When negative social images are
internalized, they become prejudice, stigmatization, and, ultimately, discrimination (5).
Discrimination based on a person's age is called ageism. It refers to the devaluation of
the social status of the elderly or the young due to their age, with the consequent
violations of their integrity and rights (6).

Ageism can include a varied range of negative social attitudes, from restricted access to
health services due to discriminatory policies to social exclusion and violence. In its
most blatant form, people facing ageism may be abused, infantilized, judged, shamed,
ridiculed, robbed, or attacked because of their age. In its most discrete form, people can
face public and institutional policies that, when designing their plans, do not consider
the needs of diverse social groups and that are not inclusive for all ages and abilities
(term used for the inclusion of people with disabilities) (1).

Likewise, ageism creates economic and social inequities that affect people’s lives and
maintain the superiority of one social group over another. Ageism could lead to
physical and mental health deterioration, social isolation, economic decline, and
low quality of life (7). As a society, we must act against discrimination and protect the
elderly and the young from social injustice.
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Society, its institutions, its professionals, its governments must promote accessible and
affordable housing, education, inclusive jobs, and equal access to communication,
transportation, health, culture, and security for all age groups (8). In particular, we must
care for, collaborate with and respect all people exposed to other types of discrimination
based on gender, ethnicity, sexual orientation, political preferences, disability, and
socioeconomic status because, although resilient, they are exposed to greater
vulnerability. All sectors of society, without exception, are invited to be involved in the
design of resources and spaces that are inclusive and respectful of human diversity.

3. A human model of coexistence and intergenerational future

The model of society in which we live results from the social evolution of our
coexistence system. Humans could experience three types of situations that are neither
exclusive nor static and depend on their place of birth, the region where they were born,
the education they received, their situation, and the resources and support they have.

● Survival situation: When they live in a place of exclusion, discrimination, or
poverty.

● Risk situation: When they are at risk, unemployed, vulnerable, or dependent
and do not have resources, support networks, or sufficient external support to
face them.

● Common wellbeing situation: When facing needs, unemployment, illness, or
dependency, they individually and collectively have sufficient resources and
support to face them with dignity and quality of life.

The following model represents some of the situations and conditioning factors for the
inclusion or exclusion of human beings in the framework of coexistence and social pact.
It is established with greater or less equity or resources in different territories, nations,
states, or continents.
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In the model above, the black arrows are the dynamic flows of changes in situations
that could affect all people at any time throughout their lives. They can be
unidirectional like ageing from the moment we are born (Category A) or bidirectional
when, for instance, people face, in their birth or at any other point in their life, adverse
conditions, which change them from a coexistence space of inclusion and wellbeing
to the space of exclusion, discrimination, and poverty (Categories B, C, D).

Free Use License. Digital publication: www.alborconsultor.com 5

http://www.alborconsultor.com


ALBOR PUBLICATION

Categories of dynamic flows that affect living conditions

A. The natural flow of life or ageing of people:

Children Young Adults Adults Senior Citizens

B. The flow of health and disease:

Health Frailty Illness Dependence

C. The flow of factors of human coexistence:

Human inclusion Stereotype Discrimination Human exclusion

D. The flow of human activity factors:

Employment Precariousness Unemployment Poverty

Likewise, we highlight the protection networks and spaces to take into account in
human inclusion and coexistence:

SPACE OR
NETWORK

CHARACTERISTICS OR CONDITIONS

INCLUSION
AND

WELLBEING
SPACE

POSITIVE CONDITIONS

- Equity and inclusion.
- Autonomy.
- Quality of life.

- Family and close people.
- Support net.
- Intergenerational
relationship.

- Culture.
- Common wellbeing.
- Social protection.

- Inclusive public
policies.

- Universal design.

EXCLUSION
AND POVERTY

SPACE
Exclusion, discrimination, and poverty.

PROTECTION
NETWORKS

INCLUSIVE PUBLIC POLICIES

- Social justice.
- Employment.
- Housing.

- Education.
- Public Health.
- Social services.
- Retirement pensions.

SOLIDARITY- THIRD SECTOR
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RISK
SITUATIONS

NEGATIVE CONDITIONS

- Unemployment.
- Lack of housing.
- Insufficient resources.
- Social risk.
- Vulnerability and frailty.
- Illness and dependence.
- Lack of support network.
- Unwanted loneliness
(Especially elderly).

- Stereotypes
- Discrimination:

- Due to gender (women).
- Due to ethnicity.
- Due to age (young and

elderly)
- Due to disability.
- Due to culture and/or

religion.
- Due to sexual identity.
- Due to poverty.
- Due to migration status.

In order to advance globally towards models of common wellbeing, it is necessary to
reinforce, at the international and national level, inclusive public policy, solidarity and
advance towards intergenerational and intercontinental collaborative models which
locally promote the construction of better education, justice, health, housing,
employment, and social service systems.

People must always be at the center of all actions, at all times, and in all places.
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